
BE ABLE TO AGREE A PERSONAL DEVELOPMENT PLAN

A personal development plan or pdp should be agreed between yourself and your You manager should also be able to
help you with guidance and advice and may We will then agree on some objectives for my personal development and.

Sessions take place at a time and frequency agreed with your manager and should be recorded. However, it is
important to acknowledge and understand that the views and beliefs and others may differ from our own and
that we need to respect these differences. Whether your work is in one location or within the community, your
employer should ensure that you have regular supervision opportunities. It identifies the criteria within the
Standard that should have been achieved upon successful completion of the underpinning knowledge within
the Care Certificate workbook. The combination of the knowledge content, practical training and workplace
assessment should enable you to develop the essential skills to undertake your role. Think about the people
you can contact and who can help you along the way. But it is not set in stone. It was moving too much side to
side, I thought that something was not right, as our resisents seemed to sit on it more stable. In our
professional work, it is important that we do not allow our personal values attitudes and beliefs to interfere
with our practice. When deciding your training needs, you should keep in mind that your learning should
benefit the organisation you work for. Reflection is a learning tool which uses past experiences to help you
develop your skills and gain greater understanding of your abilities. The internet has a number of websites
where you can check your level and then develop your literacy, numeracy and communication skills. In a
nutshell, a PDP is a way to identify your learning needs and document what you need to do to achieve them.
Legislation may change, ways of working may be developed and ways to complete documentation may be
improved. Your manager is perhaps your best source as they as they will be able to guide you as you advance
in your career. Good luck! What do you need to get them done? These can be co-workers, family members,
close friends. Sources of support could be â€” colleagues by sharing their experience; supervisors â€” by
giving professional advice and support; managers â€” can support in following organisational procedures and
policies; external agencies â€” CQC, Social services. Continual learning is needed by all workers, especially
in health and social care as changes happen on a regular basis. Regular supervisions are important to any job
so concerns can be addressed, progress checked and additional support arranged. For reference, within the
column that refers to coverage of the relevant QCF unit, a P indicates that the Care Certificate criteria provides
partial coverage of the relevant criteria within the QCF unit, whereas an F indicates full coverage. We
discussed my wish to do NVQ2 in winter and it was arranged for me. Supplementary evidence can be attached
to demonstrate achievement and it is suggested to do so as good practice. Good feedback That body To be
aware of It helped me about how I language is a how I approach understand that communicated big part of a
patient being calm and to a patient who communication having empathy 3. You will be able to obtain more
detailed information during your induction and any mandatory training your employer provides for you. Your
manager will support you to plan your next steps and update your PDP. I was sure I knew what I was doing
and that gave me confidence in pursuing my vision. Set specific criteria for measuring that. CQC
commission,your trade unions or staff association,the social care institute for Excellence provide information.
Good communication skills are one of the Care Certificate Standards. Developing your knowledge, skills and
understanding Core skills Whatever your health or social care workplace, it is important that you have the
right level of literacy, numeracy and communication skills. If you are not sure about something, always
approach your manager for clarification.


